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\ Course Summary

The essence of the course is to build a bridge between the academy and the
industry by having practical experience in the field of the students during their
academic studies in Shankar, thus exposing them ahead of time to the industry
and charting their path towards their first steps in the job market.

This course encourags students to challenge themselves in order to develop
and overcome obstacles on the way to their future careers. These goals will
be achieved by a true reflection of the process of entering a new workplace in
accordance with the expectations of the students and understanding the ECO
SYSTEM to which they belong, together with a deep understanding of the
personal abilities of each of them, the current needs and future desires, as well
as the understanding of individual strengths and weaknesses. Those who will
be accepted into the program, will be placed on the process of improving
abilities and realizing the potential hidden in them.

The course will combine face-to-face teaching in classrooms with the academic
mentor throughout the semester and at the same time internship hours at the
companies.
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